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8:30-9:00

Hatim Rahman
Associate Professor of g and Or izations, Kellogg School
of Management at Northwestern University

An O I Fr k for A ing the Impact of
Modern Artlflclal Intelligence Technologies on Work

9:00-9:30
Heli Wang (E#81)

Dean, College of Graduate Research Studies;
Janice Bellace Professor of Strategic Management, Lee Kong Chian
School of Business, Singapore Management University

Policy on Multiple Grand Challe and Firm
Evidence from China’s Envir I and Digital Mand;
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10:00-10:30
Xu Huang (# 18)

Chair Professor in Management, Department of Management, Marketing
and Information Systems; Director, Centre for Human Resources
Strategy and Development; Associate Dean (Research and Impact),
Office of the Dean of Business, Hong Kong Baptist University

Navigating the Challenges: The Double Penalty Faced by
Married Working Women in Professional Networking

10:30-11:00

Zhaoli Song (R#&4L)
Associate Professor of Management and Organization, School of
Business, National University of Singapore

Examining Artificial Intelligence from Strategy Perspectives

11:00-11:30
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Team Human Capital Typology and Team Innovation
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The Heterogeneity of Negative Spillovers: The Role of Perpetrators’ and
Industry Bystanders Corporate Social Responsrbl/lty
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The Spillover Effect of Envrronmental Penalties on Firms' Carbon Performance:
An Attention-Based Vi
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Firm climate risk and employee pay: The moderating role of firm type
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When Green Goals Eackf:re How Managerial Accountability Turns Corporate

ty into Pre ‘ganizational Unethical Behavior
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Firm’s CSR communication strategy responding to Al-agent in emerging

markets
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Why and When Does CEO’s Digital Technology Orlentatrcn Affect
Entrepreneurial Firms’ Real Earning Management During IP
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From Pixels to Profits: CEQ’s Digital Human and the Art to Persuade Investors
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University of Georgia

Shifting Attention to the Giver: Benefits to Creativity from Giving Feedback to
Peer

o
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Al Types and Organizational Implications in Various Task Contexts: A
Quantitative Review from China
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Effectiveness of performance management in Chinese MNCs: from the
perspective of organisational institutionalism
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Why Building Role Models in the Workplace: The Contradictory Drive System
Disclosing the Impact of (nterpersanal Awe
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The Antecedents of the Behaviors of Participants in Engineering Projects in the
VUCA Era
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Who Will Lead cnd Who Will Follow? Understanding How and When
L ip Cl 9 ting Ali t Promotes Team Effectiveness
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